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About the Trust

Mid Cheshire Hospitals NHS Foundation Trust (MCHFT) provides 
high quality, safe and effective healthcare, including emergency 
services, to the people of Cheshire and beyond.  The Trust also 
provides excellent child health services, intermediate care and 
maternity services.

The Trust manages Leighton Hospital in Crewe, Victoria Infirmary in 
Northwich and Elmhurst Intermediate Care Centre in Winsford.  It was 
established as an NHS Trust in April 1991 and became a Foundation Trust 
in April 2008.

From 2016 MCHFT have also managed community health services 
across central Cheshire as part of the Central Cheshire Integrated Care 
Partnership (CCICP) working in collaboration with Primary Care.

The Trust employs almost 5,000 members of staff and provides more than 
500 beds, with a range of services including accident and emergency, 
maternity, outpatients, therapies and children’s health.

The Trust is also responsible for the provision of a wide range of 
community services for people across South Cheshire and Vale Royal, 
working in partnership with local GPs; East Cheshire NHS Trust; and 
Cheshire and Wirral Partnership NHS Foundation Trust.
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As a Trust in the centre of Cheshire we have a shared ambition with 
our partners to improve the health outcomes of people within our local 
population, delivering the right kind of care at the right time in the right 
place to every person within the area we serve.  

With a focus on collaboration and by working collectively we can create 
and deliver safe, integrated and sustainable services that meet people’s 
needs. We can do this by making best use of all the assets and resources 
we have available to us. Together in partnership we want to reduce 
inequalities, increase years of healthy life and promote improved mental 
and physical health and wellbeing for everyone.

The Trust has achieved Stage 3 of the Global award ‘Baby Friendly 
Initiative’ sponsored by the World Health Organisation and UNICEF.  This 
initiative is transforming healthcare for babies, their mothers, and families 
in the UK through staff training that measures staff knowledge, skills and 
confidence with early relationship bonding between parents and babies 
that supports their future health and development.  

The results of the 2021 national NHS Staff Survey ranked Mid Cheshire in 
the top three in the NW for NHS colleagues recommending the Trust as a 
place to work and ranked second as a place for recommending the Trust 
to their family or friends for care.  

At Mid Cheshire, we really value our staff and appreciate that in order to 
give our patients the best quality, compassionate care, we also need to 
look after our colleagues.  
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Trust facts and figures 

WHAT WE DO

In 2021/22 we saw 240,835 outpatients,  
had 105,019 A&E attendances and admitted 
38,743 emergency patients. We performed 
25,549 elective procedures and supported  
3,211 births.

The Trust is one of the largest local employers  
with around 5,000 staff across Leighton Hospital  
in Crewe, Victoria Infirmary in Northwich and 
Elmhurst Intermediate Care Centre in Winsford.  
We support our staff through engagement, training 
and development, recognising that this impacts 
positively on the care we provide our patients by 
helping to attract the very best staff.

105,019 
A&E attendances 
compared to 77,610  
in the previous year

£52.9m 
invested in building  
and infrastructure

240,835 
outpatients in 2021/22 
compared to 256,347 
before the pandemic 
(2019/20), but 16.6% 
more than last year

25,549 
elective procedures  
up from 17,000

At the end of 2021/22, the Trust received 
income of £357.6m and incurred annual 
expenditure of £360.6m. We invested 
£52.9m in building and infrastructure 
projects.

£357.6m
income

£360.6m
expenditure
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5,187  (WTE): 

310 doctors 

1,519 nurses 

415 allied health professionals

91% 
of our patients  

would recommend 
services to their 

friends and family

3,211 
births compared  
to 3,127 in the 
previous year

38,743 
emergency patients 
admitted

9,583  
Foundation  

Trust Members

500
beds

whole-time equivalent 
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To inspire hope and provide 
unparalleled care for the people and 
communities of Cheshire, helping 
them to enjoy life to the fullest.

Our  
  vision
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Our Values

We put you first We strive for more

We respect you We work together

involving you in decisions which affect you and 
making time to learn from what you tell us to get it 

right for patients and staff every time.

setting ourselves high standards, encouraging 
innovation and sharing best practice to be the best 

we can be and deliver great quality, safe care.

embracing diversity and treating everyone with 
understanding, dignity and compassion to support 

and care for the people we work with and for.

with colleagues and partners to go beyond 
traditional boundaries and deliver care which truly 

benefits our patients and meets their individual 
needs and wants.
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Our Strategy

At Mid Cheshire Hospitals NHS Foundation Trust, our top priority remains 
to provide the highest quality care and experience for our patients and to 
ensure the wellbeing of our dedicated staff, who have been exemplary 
throughout the pandemic.

Our strategy outlines a proposition that will help us deliver the high-quality care 
our population requires, when they need it most. It has been determined through 
obtaining a deep understanding of the needs of our local population - an innovative 
analysis of their requirements and health conditions, combined with a detailed look 
at how they are currently served.

We have developed our strategy with many others across health and social care, as 
part of the emerging place-based partnerships, to help realise this new approach. 
This strategy will enable the Trust to lead the provision of outstanding care that is 
sustainable and continues to meet the changing needs of the people of Cheshire.

The new strategy was approved by the Trust Board in October 2021 and the delivery 
is supported by a series of enabling strategic plans. You can find more information on 
the Trust website.

mcht.nhs.uk 
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Major projects

New Accident and Emergency Department

The Health Secretary, Sajid Javid, opened the new two-storey Accident and 
Emergency Department at Leighton Hospital in February 2022. The state-of-the-
art modular building, next to the site’s existing A&E facility, covers 4,000 m2, has 
increased resus and paediatric capacity, and will ensure a much improved patient 
experience. The new ED, backed by £15 million in Government funding, includes 
mental health assessment rooms and a bereavement suite, as well as additional 
treatment rooms. In addition to the new emergency department, Mid Cheshire has 
also recently invested in increased capacity for the Critical Care Unit at Leighton, with 
the number of available beds rising from 14 to 18 in January 2022.
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Major projects

A vision for Leighton

The Trust is developing a long-term vision for the future, which includes an ambitious 
plan for the redevelopment of Leighton Hospital and has submitted a bid for more 
than £650 million in funding from the Department of Health and Social Care. A 
decision is expected before the end of 2022. A new hospital would play a vital role 
at the heart of the community, placing digital innovation at the forefront of health 
services designed to tackle inequalities and meet the needs of a growing and ageing 
Cheshire population. The existing estate and infrastructure at Leighton are no longer 
fit for purpose. The hospital was built in the 1970s and the quality of materials used 
has resulted in significant spend to resolve safety risks, primarily reinforced concrete 
planks used in the roof and walls (known as RAAC planks).
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Major projects

Investment at Victoria Infirmary, Northwich (VIN) 

In October 2021, the Trust Board committed to redeveloping and upgrading the 
facilities on the existing site at Victoria Infirmary, ruling out a potential move to 
a town centre location. VIN has received £1.7 million to become one of 40 new 
Community Diagnostic Centres in England and has already carried out more than 
3,000 diagnostic tests. In September 2022, £14.1m was allocated to build a Cheshire 
Elective Hub at VIN.  The proposed development will have a range of innovative 
clinical areas to support patient care, including two theatres, recovery area and 
consulting rooms. 
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Major projects

Digital Clinical System

In June 2022, Mid Cheshire and East Cheshire NHS Trust’s innovative plans for a joint 
electronic patient record (called the Digital Clinical System) were approved and the 
Trust is now moving into the implementation phase, working with Meditech IT Inc as 
system provider.  This exciting programme will bring benefits for colleagues, patients 
and their families, playing a crucial role in supporting safe, efficient and effective 
care. The new system will help us to ensure that the right information is available 
to staff in the right place, at the right time. It will also enable us to share data more 
effectively with other health and care organisations and meet increasing demands. 
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Organisational Development 

The Trust has also invested in leadership and management development, with plans 
aligned to the NHS People Plan.  A ‘Shadow Board’ programme, facilitated by the 
NW Leadership Academy and the Inspiring Leaders Network, is now in its second 
year and is helping create future leaders and a more diverse leadership pool, as well 
as providing additional input and insight into existing Trust Board issues.  MCHFT has 
also set up talent boards to drive the retention and engagement of our workforce, 
mitigate risks/gaps within our senior leadership and support everyone to meet 
their full potential.  A Clinical Talent Programme, aimed at nurses and Allied Health 
Professional colleagues, and a Senior Leadership Programme were also implemented. 

Our BAME Leadership Programme is a partnership initiative with East Cheshire NHS 
Trust and the Countess of Chester Hospital NHS Foundation Trust. The programme 
is aimed at helping to create a level playing field to enable our Black, Asian and 
Minority Ethnic colleagues to progress into leadership roles within the NHS and 
supports our commitment to the recruitment of international nurses. We also have 
an active BAME network, as well as a Disability and Carers Network and LGBT+. 
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Health and wellbeing

At Mid Cheshire Hospitals NHS 
Foundation Trust, we are committed 
to supporting the health and 
wellbeing of our colleagues.

We recognise that staff health and 
wellbeing can not only affect sickness 
absence, retention and patient outcomes 
but also staff engagement and morale 
and how an individual experiences work.

The Trust is committed to supporting 
our workforce to take ownership 
and responsibility for their health and 
wellbeing by developing rapid access 
support systems such as physiotherapy 
and by helping staff to manage their 
stress effectively. This is underpinned by 
a range of wellbeing support activities, 
a focus on building resilience and 
encouraging self-care. 

An Occupational Health service is 
provided to all MCHFT employees and a 
small number of NHS and non-NHS

clients. It is a nurse-led service which 
aims to promote, protect and prevent ill 
health for our people. 

We also have Mental Health First Aiders 
who are a first point of contact for 
anyone experiencing a mental health 
issue or who are in emotional distress.
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Organisational structure

Chair

Non-Executive Directors
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Job description

Job summary 

As a member of a unitary Board, there is a shared and collective 
responsibility amongst all Board Directors for the overall strategic direction 
and performance of the Trust. 

All Board members are required to challenge, scrutinise and add value to proposals 
brought to Board and must satisfy themselves as to the appropriateness and integrity 
of the information that is submitted.  Board members are also responsible for 
satisfying themselves that effective controls and systems are in place to ensure good 
governance of the Trust and the Board is accountable for its performance, through 
the Non-Executive Directors, to the Council of Governors, ensuring that the Board 
acts in the best interests of its patients and the wider community.   

Strategy and Accountability 

•  Contribute to the development of the 
Trust Strategy, including the setting 
of the Trust’s strategic objectives, 
ensuring the necessary financial and 
human resources are in place and that 
performance is effectively monitored 
and reviewed. 

•  Ensure that the Trust manages risk 
effectively and that all risks taken can 
be managed. 

•  Provide independent judgement, 
expertise and challenge in the 
development of the Trust’s strategy, 
vision and values, taking into account 
the views of the Council of Governors.  

•  Focusing on results and outcomes, 
hold the Executive Directors to 
account for the effective management 
and delivery against the Trust’s 
strategic objectives.

•  Participate with fellow directors in 
providing entrepreneurial leadership 
to the Trust within a framework 
of prudent and effective controls, 
which ensures the Trust assesses and 
manages risks effectively. 

•  Ensure that services are run for the 
people using them, with particular 
attention to alignment to the Trust’s 
Vision, Strategy and Values. 

•  Promote safety and quality in all 
aspects of services and ensure that the 
Trust’s Quality & Safety Improvement 
Plan is adhered to. 

•  Ensure the long-term sustainability of 
the Trust. 

•  Build and maintain close relations 
between the Foundation Trust’s 
constituencies and stakeholder 
groups to promote the effective 
operation of the Trust’s activities. Act 
as an ambassador for the Trust in 
engagement with stakeholders.

Job Title: 
Non-Executive Director 

Department: 
Corporate 

Remuneration: 
£13,000 per annum

Location: 
Leighton Hospital / Home 
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Shape culture and capability 

•  Support the Chair, Chief Executive 
and Executive Directors in promoting 
the Trust’s values. 

•  Actively support a positive culture 
throughout the Trust and adopt 
behaviours in the boardroom 
and elsewhere that exemplify the 
corporate culture. 

•  Help develop proposals on values and 
standards. 

 

Compliance 

•  Ensure that the Trust complies with 
its Terms of Authorisation, the 
Constitution and any other applicable 
legislation and regulations. 

•  Ensure the Trust meets its 
commitment to patients and targets 
for treatment. 

•  Maintain the financial viability of the 
Trust, using resources effectively, 
controlling and reporting on 
financial affairs in accordance with 
requirements set out by NHS England/
Improvement. 

•  Ensure the Trust establishes and 
maintains the highest standards of 
clinical and environmental hygiene 
to assure robust infection control 
standards. 

Specific Responsibilities of  
Non-Executive Directors 

•  Prepare for, attend and contribute to 
monthly Board of Directors’ meetings, 
monthly meetings of Committees 
of the Board, quarterly Council of 
Governors’ meetings and Board 
development activities. 

•  Participate in those activities where it 
has been agreed that Non-Executive 
Directors involvement would bring an 
external and independent perspective, 
for example appointments of senior 
staff. 

•  Provide independent scrutiny, 
ensuring excellence in management is 
achieved. 

•  Ensure effective stewardship through 
planning, strategy, control and value 
for money. 

•  Work in conjunction with the Council 
of Governors to promote public sector 
values and the interests of Foundation 
Trust members through good 
corporate governance. 

•  Attend the annual members meeting 
and, where appropriate, provide 
leadership to Board

•  Committees as agreed with the Chair.  
The main Board committees are 
Audit, Quality & Safety, Performance 
& Finance, Workforce & Digital 
Transformation and Remuneration.   

•  Have on-going dialogue with the 
Council of Governors on the progress 
made in delivering the Trust’s strategic 
objectives, the high level financial and 
operational performance of the Trust.  
To this end, participate in formal and 
informal Governor meetings. 

•  Participate in ward/departmental visits 
and occasional stakeholder meetings. 

•  Obtain assurance that financial and 
clinical quality controls and systems of 
risk management and governance are 
sound and that they are used. 

•  Understand relevant statutory and 
regulatory policies; and comply at all 
times with the Trust’s published health 
and safety policies.  
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•  Uphold the values of the Trust, be an 
appropriate role model and ensure 
that the Board promotes equality and 
diversity for all its patients, staff and 
other stakeholders. 

•  Be an ambassador for the Trust 
in engagement with stakeholders 
including the local community, 
dealing with the media in accordance 
with Trust policy. 

•  Be up to date with local/regional 
issues in order to represent the Trust’s 
views with national, regional or local 
bodies or individuals and ensure 
that the views of a wide range of 
stakeholders are considered. 

•  Participate in the appointment 
of the Chief Executive, through 
the appropriate Committee, in 
consultation with the Council of 
Governors. 

•  Determine the appropriate levels 
of remuneration for the Executive 
Directors.

•  Participate in an annual review and 
appraisal of own performance with 
the Chair and contribute to both the 
annual appraisal of the Chair and 
Executive Directors in addition to 
periodic reviews of the performance 
of the Board. 

•  Support the Chair, Chief Executive and 
Executive Directors in the governance 
and stewardship of the Trust. 

•  Work corporately with the Non-
Executive, Executive Directors and 
Governors of the Trust. 

 

Time Commitment  

The minimum time commitment to 
fulfil the duties and responsibilities of 
the role is 3-4 days per month plus any 
additional time commitment that is likely 
to be needed at times of increased board 
activity. It is the responsibility of each 
Non‐Executive Director to ensure that 
they can make sufficient time available to 
discharge their responsibilities effectively. 

 

Remuneration  

•  Remuneration is currently £13000 p.a. 
subject to review by the Nominations 
& Remuneration Committee. 

•  Non- Executive Directors are eligible 
to claim allowances, in line with the 
Trust’s agreed rates, for travel and 
subsistence costs necessarily incurred 
on trust business, including travelling 
to the Hospital.  
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Appointment, Tenure and 
Termination of Office 

•  Non-Executive Directors are appointed 
for an initial period of three years, 
subject to satisfactory annual appraisal 
by the Chairman and the Council of 
Governors.  Furthermore, subject to 
the approval of the Council, they can 
be appointed for a second three-year 
term of office.

•  These posts are public appointments 
or statutory offices and are not subject 
to the provisions of employment 
law.  Non-Executive Directors are 
appointees not employees. To 
ensure that public service values 
are maintained at the heart of the 
NHS, all Directors of NHS Boards are 
required, on appointment, to agree to 
and abide by the Code of Conduct for 
the Trust’s Board of Directors and the 
Nolan Principles (see details below). 

•  Non-Executive Directors are required 
by statute to formally become a 
member of the Foundation Trust 
(Public Constituency) prior to 
appointment.

Education/Learning  

Non-Executive Directors should: 

•  participate in the Trust’s induction 
programme including partnering 
Executive Directors, attending 
briefings, meetings and reading 
induction materials. 

•  familiarise themselves with documents 
set out in the director’s induction 
schedule, particularly the key areas of 
risk facing the Trust.  

•  take opportunities to develop and 
refresh their knowledge and skills and 
ensure that they are well informed in 
respect of the main areas of the Trust’s 
activity. 

Serving on Public Bodies 

It is a condition of employment that those 
holding director and director-equivalent 
posts provide confirmation in writing, on 
appointment and thereafter on demand, 
of their fitness to hold such posts.

Your post has been designated as 
being such a post. Fitness to hold such 
a post is determined in a number of 
ways, including (but not exclusively) by 
the Trust’s Provider Licence, the Health 
and  Social Care Act 2008 (Regulated 
Activities) Regulations 2008 (“the 
Regulated Activities Regulations”) and 
the Trust’s Constitution. 

Fit and Proper Persons Requirement 

Candidates will need to demonstrate that 
they meet the requirements for the ‘fit 
and proper person’ test which came into 
effect at the end of November 2014. A 
person Is not considered a fit or proper 
person, that is, they do not satisfy all the 
requirements set out in paragraph (3) of 
Regulation 5 of The Health and Social 
Care Act 2008 (Regulated Activities) 
Regulations 2014. 

Declaration of Interests 

All Directors are required to declare to 
the Board their interests and the interests 
of their family which are relevant and 
material. In addition, all other significant 
commitments must be declared prior 
to appointment, e.g. other executive or 
non-executive directorships. The Non-
Executive Directors’ other significant 
commitments should be disclosed 
to the Council of Governors before 
appointment. 
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Criteria for Disqualification –  
Trust Constitution 

A person may not become a Director 
of the Trust or shall be disqualified as a 
Director of the Trust if:   

•  they are not considered a fit or proper 
person, that is, they do not satisfy all 
the requirements set out in paragraph 
(3) of Regulation 5 of The Health 
and Social Care Act 2008 (Regulated 
Activities) Regulations 2014.

•  they have been adjudged bankrupt 
or their estate has been sequestrated 
and in either case has not been 
discharged. 

•  they are a person in relation to whom 
a moratorium period under a debt 
relief order applies (under Part 8A of 
the Insolvency Act 1986). 

•  they have made a composition or 
arrangement with, or granted a trust 
deed for, their creditors and have not 
been discharged in respect of it. 

•  they have within the preceding five 
years been convicted in the British 
Islands of any offence, and a sentence 
of imprisonment (whether suspended 
or not) for a period of three months 
or more (without the option of a fine) 
was imposed. 

•  on the basis of disclosures obtained 
through a Disclosure and Barring 
Service check, they are not considered 
suitable by the Chair and/or Chief 
Executive, with appropriate advice 
from Human Resources, to become or 
continue as a director. 

Independence  

The Foundation Trust Code of 
Governance (B.1.1) states that “the 
board should determine whether the 
non-executive director is independent in 
character and judgement and whether 
there are relationships or circumstances 
which are likely to affect, or could appear 
to affect, the director’s judgement.  
The board of directors should state its 
reasons if it determines that a director 
is independent despite the existence of 
relationships or circumstances which 
may appear relevant to its determination, 
including: 

•  have been an employee of the Trust 
within the last 5 years.

•  have had within the last three years, 
a material business relationship 
with the Trust either directly, or as a 
partner, shareholder, director or senior 
employee of a body that has such a 
relationship with the NHS Foundation 
Trust.

•  have received or receives additional 
remuneration from the NHS 
foundation trust apart from a 
director’s fee or is a member of the 
NHS foundation trust pension’s 
scheme.

•  have close family ties with any of the 
Trust’s advisors, directors or senior 
employees. 

•  hold cross-directorships or have 
significant links with other directors 
through involvement in other 
companies or bodies. 

•  have served on the Board for more 
than six years from the date of their 
first election. 
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Code of Conduct  

Three crucial public service values 
underpin the work of the Trust: 

•  Accountability – Everything done by 
those who work in the Trust must be 
able to stand the test of parliamentary 
scrutiny, public judgements on 
propriety and professional codes of 
conduct. 

•  Probity – There shall be an absolute 
standard of honesty in dealing with 
the assets of the Trust, integrity 
shall be the hallmark of all personal 
conduct in decisions affecting 
patients, staff and suppliers and in 
the use of information acquired in the 
course of the Trust duties. 

•  Openness – There shall be sufficient 
transparency about the Trust’s 
activities to promote confidence 
between the Trust and its staff, 
patients and the public. 

The Nolan Principles – The Seven 
Principles of Public Life 

Board members are also required to 
show commitment to the values of the 
Trust and to the Seven Principles of Public 
Life, as drawn up by the Committee on 
Standards in Public Life. 

Selflessness 

Holders of public office should take 
decisions solely in terms of the public 
interest.  They should not do so in 
order to gain financial or other material 
benefits for themselves, their family or 
their friends. 

Integrity 

Holders of public office should not 
place themselves under any financial or 
other obligation to outside individuals or 
organisations that might influence them 
in the performance of their official duties. 

Objectivity 

In carrying out public business, including 
making public appointments, awarding 
contracts, or recommending individuals 
for rewards and benefits, holders of 
public office should make choices on 
merit.

Accountability 

Holders of public office are accountable 
for their decisions and actions to the 
public and must submit themselves to 
whatever scrutiny is appropriate to their 
office. 
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Openness 

Holders of public office should be as 
open as possible about all the decisions 
and actions that they take.  They should 
give reasons for their decisions and 
restrict information only when the wider 
public interest clearly demands.

 

Honesty 

Holders of public office have a duty to 
declare any private interests relating to 
their public duties and to take steps to 
resolve any conflicts arising in a way that 
protects the public interest. 

Leadership 

Holders of public office should promote 
and support these principles by leadership 
and example. 
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Person Specification  
Associate Director of Communications and Engagement

KEY REQUIREMENTS 

Essential Desirable Assess by

Qualifications 
Knowledge / Previous 
experience

Board level experience and senior 
managerial expertise in the private 
or public sector in an organisation 
of similar size and complexity to the 
Trust. Accustomed to a high level of 
accountability 
 
Able to formulate strategies and plans of 
action to achieve objectives 
 
Excellent knowledge of corporate 
governance and risk management issues   
 
Experience of building effective 
relationships with other public sector 
and commercial organisations  
 
Evidence of exercising independence of 
judgement 
 
Experience of leading or managing 
significant change possibly through the 
implementation of technology, estates 
or workforce strategies 
 
Experience of managing situations which 
may have impacted on an organisation’s 
reputation 
 
Eligible to be a member of the NHS 
Foundation Trust (i.e. live within one

of its public membership constituencies)  
 
Able to meet the time commitment

Ability to contribute 
to the Trust’s 
strategic marketing 
and public relations 
 
 
 
Display an interest 
in healthcare issues 
and the ability to 
understand the 
future direction of 
acute services 

A/I 
 
 
 
 
 
 
A/I 
 
 
A/I 
 
 
A/I/R 
 
 
 
A/I 
 
 
A/R 
 
 
 
 
A/I/R 
 
 
 
A 
 
 
 
A/I

Key:  
A - Application form 
I - Interview 
R - References 
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Skills Ability to demonstrate leadership skills, 
team working and engender respect 
from others  
 
Strong interpersonal skills, loyalty and 
strength of character 
 
Exceptional communication skills, 
capable public speaker and able to 
manage the media  
 
Politically astute, able to grasp relevant 
issues and understand the relationships 
between interested parties.  Be 
independent in judgement and think 
creatively 
 
Intellectual flexibility, integrity and high 
ethical standards 
 
Ability to constructively question, 
challenge and influence  
 
Ability to understand and accept the

legal duties and liabilities of the NEDs

Ability to influence 
key stakeholders at 
a local and national 
level  
 
A proven 
negotiator with an 
understanding of the 
wider implications of 
decisions

A/I 
 
 
 
A/I/R 
 
 
A/I 
 
 
 
A/I/R 
 
 
 
 
 
A/I/R 
 
 
A/I 
 
 
A/I

Values A commitment to NHS values and 
principles. 
 
A recognition of the importance 
of showing respect, dignity and 
compassion to patients and colleagues. 
 
A listening, learning and leading 
approach. 
 
A commitment to work together to 
create the best outcomes. 
 
Must demonstrate the Trust’s values 
around both raising concerns at work, 
and how to treat others who raise 
concerns. 

A/I 
 
 
A/I 
 
 
 
A/I 
 
 
A/I  
 
 
A/I

Behaviours Must be willing to act as a role model.  
 
Must be willing to take personal 
responsibility.  
 
Must have the courage to speak up.  
Must value and appreciate the worth of 
others.

A/I 
 
A/I 
 
 
A/I

Physical requirements 
(Reasonable adjustments will 
be made under the Disability 
Discrimination Act)

Ability to perform a wide range of 
duties according to the roles and 
responsibilities.

A
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How to apply

Key dates

Closing date for applications – midday on Friday 4th November 2022  

Following a long list meeting of the Selection Panel, successful candidates  
will be invited to attend preliminary interviews with Odgers Berndtson in  
w/c 7th November and w/c 14th November 2022

Final interviews with Mid Cheshire Hospitals NHS Foundation Trust are due to  
be held on w/c 5th December 2022

How to apply 

The preferred method of application is online at: www.odgers.com/87265 

If you are unable to apply online please email: 87265@odgersberndtson.com

All applications will receive an automated response. 

Any postal applications should be sent direct to Peter Mason, 20 Cannon Street, 
London, EC4M 6XD. 

Applications should include:

•  A covering letter explaining why the appointment interests you, how you meet 
the appointment criteria and what you specifically would bring to the post.

•  A Curriculum Vitae (CV) with education and professional qualifications and full 
employment history.  It is also helpful to have daytime and evening telephone 
contact numbers and e-mail addresses, which will be used with discretion.  
The CV should include names and contact details of three referees. References 
will not be taken without applicant permission.

•  All candidates are expected to complete an Equal Opportunities Monitoring Form 
which will be available upon submission of your online application. If you submit 
your application via email, you will receive the Equal Opportunities Monitoring 
Form via email link during the process.

•  Successful applicants will be subject to Occupational Health and Disclosure, 
and Barring Service checks.  All organisations regulated by the Care Quality 
Commission also need to ensure that successful candidates meet the Fit and 
Proper Persons Requirement (FPPR). This means that the care provider must not 
appoint a director unless:

 >  the individual is of good character;

Job Title: 
Non-Executive Director 

Department: 
Corporate 

Remuneration: 
£13,000 per annum

Location: 
Leighton Hospital / Home 
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 >  the individual has the qualifications, competence, skills and experience which 
are necessary for the relevant office or position or the work for which they are 
employed;

 >  the individual is able by reason of their health, after reasonable adjustments 
are made, to properly perform tasks which are intrinsic to the office or position 
for which they are appointed or to the work for which they are employed;

 >  the individual has not been responsible for, been privy to, contributed to or 
facilitated any serious misconduct or mismanagement (whether lawful or 
not) in the course of carrying on a regulated activity or providing a service 
elsewhere which, if provided in England, would be a regulated activity; and 

 >  none of the grounds of unfitness specified in Part 1 of Schedule 4 apply to the 
individual (e.g. bankruptcy, sequestration and insolvency, appearing on barred 
lists and being prohibited from holding directorships under other laws).

Good character is measured by the criteria set out in Part 2 of Schedule 4 of the 
Regulations:

 >  whether the person has been convicted in the UK of any offence or been 
convicted elsewhere of any offence which if committed in any part of the UK 
would constitute an offence; and

 >  whether the person has been erased, removed, or struck off a register 
maintained by a regulator of a health or social work professional body.

 >  In order for your application to be considered you will need to complete a 
declaration in respect of FPPR.

Personal data

In line with GDPR, we ask that you do NOT send us any information that can identify 
children or any of your Sensitive Personal Data (racial or ethnic origin, political 
opinions, religious or philosophical beliefs, trade union membership, data concerning 
health or sex life and sexual orientation, genetic and / or biometric data) in your CV 
and application documentation. Following this notice, any inclusion of your Sensitive 
Personal Data in your CV/application documentation will be understood by us as your 
express consent to process this information going forward. Please also remember to 
not mention anyone’s information or details (e.g. referees) who have not previously 
agreed to their inclusion.
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Contact details

For a conversation in confidence, please contact:

Gillian Powell  
Gillian.Powell@odgersberndtson.com 

Peter Mason 
Peter.Mason@odgersberndtson.com 

We are committed to ensuring everyone can access our website and application 
processes. This includes people with sight loss, hearing, mobility and cognitive 
impairments. Should you require access to these documents in alternative formats, 
please contact victoria.graham@odgersberndtson.com 

Also, if you have any comments and/or suggestions about improving access to  
our application processes please don’t hesitate to contact us  
response.manager@odgersberndtson.com 



Mid Cheshire Hospitals NHS Foundation Trust 
Middlewich Road, Crewe, Cheshire CW1 4QJ

www.mcht.nhs.uk 


