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About Leicester City Women Football Club 

Leicester City Women Football Club (“LCWFC”) is an English professional women's 

football club based in Leicester, Leicestershire. Founded in 2004 as an independent 

club, Leicester City Women were acquired in 2020 by King Power, the parent company 

of men's affiliate Leicester City FC. 

LCWFC have been going from strength to strength. LCWFC won promotion back into the FA Women’s Premier League 

Northern Division in 2016, winning a record 22 games out of 22. Following successful seasons in the Northern Division in 

2017 and 2018, LCWFC had their bid accepted to take part in the inaugural FA Women’s Championship for the 2018/19 

season.  

On 4 April 2021, the club won the Women's Championship after a 

2–0 victory over London City Lionesses, sealing promotion to the 

FA Women's Super League in the process. The Foxes ended their 

maiden 2021/22 WSL campaign in 11th place, with four victories 

and a draw – all picked up following Lydia Bedford’s appointment 

First Team Manager in December – enough to finish two points 

above the relegation zone and solid foundations for the upcoming 

2022/23 campaign. The club is hugely ambitious, with aspirations 

to solidify its position in the Women’s Super League 1 and continue 

its progression towards major trophies.   

The Club underlined its commitment to growing the women’s 

game, with the professionalisation of LCFC Women in 2020. They 

were promoted to the Women’s Super League for the first time as 

Championship winners and are now a fully professional women’s 

team with exclusive use of an elite training facility at Belvoir Drive, 

one of the best in the WSL, along with games at The King Power Stadium. LCFC staff are based predominantly at the King 

Power Stadium in Leicester. 

LCWFC’s Management Team, working together with the LCFC Board and staff, aims to deliver an effective and 

professional organisation. https://www.lcfc.com/women - “hear from members of LCFC Women's Academy setup on the 

progress made during their inaugural year in the WSL Academy League and the new player pathway system created for 

2021/22 onwards”.  

It is an extremely exciting time with to join LCWFC, with a real opportunity to establish the culture, ethos and performance 

of the whole Club. Backed by King Power, this role offers the successful applicant a game-changing opportunity for 

Women’s football in Leicester.
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The Opportunity 
Women’s football is one of the fastest growing 

sports; numbers show that the total number of 

registered female players is over 1.270 million 

worldwide. More and more young girls are 

playing football, with the number of registered 

players under 18 now standing at over 827,000. 

There are 17,553 qualified female coaches in 

Europe's national associations. 

According to Deloitte alongside rising 

investment, audience numbers for women’s 

games have climbed. The 2021 Women’s FA 

Cup final attracted 1.3m viewers on BBC 

television, with an additional 200,000 fans 

watching the game live in the stands or on 

streaming platforms 

There has arguably never been a better or more exciting time to be involved in helping grow and develop Women’s’ 

football in Leicester and England.  

Ambition 

To maintain the progression within the WSL and build a world-class team and operation both on and off the pitch.   

 

The Role  

Leicester City Women Football Club is looking for a world class Director of Women’s and Girls’ Football to be responsible 

and accountable for developing & delivering the strategy for LCWFC’s girls’ and women’s football (across girls’ pathways, 

academy and first team). Delivering sustained on-pitch performance, academy excellence, commercial growth, and an 

environment where staff are engaged and motivated to succeed. 

 

Reports to 

  LCWFC Board 

 

Location 

 Leicester, UK, at the King Power Stadium 

Key Accountabilities 

 Develop, implement, and deliver an effective strategy 

that achieves the long-term vision, aims and objectives of 

the Club. 

 Develop and deliver a strategy and vision for women’s 

football at the Club that supports the Academy, First 

Team and commercial performance of the Club. 

 Responsibility for LCWFC’s financial sustainability and 

investment plan in line with industry regulations, market 

forces and shareholder objectives, against an annual 

budget and business plan. 

 Lead a senior management team of direct reports that 

includes the General Manager, First Team Manager, and 

Head of Women’s Football Development 
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 Club wide responsibility for the development of player 

pathways within the county and city for the women’s and 

girls’ games, from grassroots through to elite. 

  Ensure LCWFC has a deep understanding of women and 

girl’s talent across football and develops effective 

recruitment and retention strategies to ensure LCWFC is 

a competitive and attractive prospect in the marketplace 

 Provide leadership and be the central point of 

accountability for girls’ and women’s football across LCFC 

and all relevant partners. 

 Support the LCWFC Board as required and directed 

 Reporting to the LCWFC Board, implementing the 

agreed LCWFC strategy, ensuring alignment to the wider 

Club’s vision and aims. 

 Lead the delivery of the girls’ and women’s business plan 

as part of the overall LCWFC strategy 

 Support the First Team Manager to build a successful 

winning first team 

 Provide effective and clear leadership to all staff within 

LCWFC. 

 Demonstrate and uphold the values, philosophy, and 

standards of LCFC whilst developing a progressive and 

relevant culture of success within LCWFC. 

 Optimise revenue opportunities for LCWFC 

 Liaise and build effective relationships within the relevant 

football stakeholders. 

 Develop high performing relationships across LCFC and 

especially the centralised functions (marketing, 

commercial communications, and HR/ safeguarding). 

 Be the Safeguarding Lead, 

 Working with the Head of Football Development, 

structure and assist in a player identification, recruitment 

and retention programme and a dynamic 

transformational pathway plan. 

 Negotiate and complete player contracts. 

 Lead the promotion and development of LCWFC, and 

with the support of the General Manager build and 

commercialise the LCWFC brand.  

 Responsible to the Board for the preparation, 

presentation, and management of the seasonal playing, 

operational and mid-term planning budgets. 

 Act as The FA’s primary contact for all League 

Competition business and meetings, in particular: 

commercial, finance, broadcast, facility and fixture-related 

issues. 

 Work in partnership with outside agencies such as The 

Football Association and private sector businesses in the 

development and funding of new and existing projects. 

 Ensure that LCWFC efficiently manages its staff 

development through coaching, feedback, 1:1s, training, 

monitoring, and appraising individual’s vs KPI’s/PDP’s. 

 Ensure that the Club is ethically and professionally 

represented and that all Club approved guidelines are 

adhered to. 

 To comply and promote the Club’s policies and 

procedures to include Safeguarding, Equality & Diversity, 

and GDPR compliance. 

 Understand and implement governance, security, and 

cyber security process requirements to meet and 

exceed industry standards.   

 Responsibility for meeting license requirements, and to 

ensure LCWFC adheres to The FA's Rules and 

Regulations and the Competition Rules. 

 Write and submit the annual Compliance and 

Development Report. 

 Reporting against the FA Funding and presenting 

evidence required to release funding: including annual 

reporting, through Club accountant and finance office 

and such other reports as requested by The FA. 

 Maintain positive relations with key England 

international staff (Head coach/Head of elite 

development/ relevant age group coaches, 

performance support staff). 
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The Individual 
Key Criteria 

 Experienced and capable leader with demonstrable 

capability in communicating to all levels, providing 

clarity and direction, vision, and governance to their 

department. 

 Knowledge and experience of the women’s and girls’ 

game in the UK. 

 Strong commercial knowledge and skills. 

 Experience of writing and delivering strategy. 

 Proven track record in sports administration and 

commercial and performance. 

 Strategic thinking with long-term perspective.   An 

ability to turn insight into business opportunities and 

successes. 

 High levels of professionalism and integrity. 

 An excellent team player, work in the spirit of a ‘team’. 

 Self-motivated and energetic and with strong 

negotiation and influencing skills, with a track-record 

of successfully communicating at all levels.  

 A flexible approach to work and understanding of the 

requirement to work weekends and evenings. 

 Proven track record in delivering high quality sports 

teams.  

 Experience of working with and building relationships 

with the major stakeholders in football. 

 Demonstrable and successful capability in leading 

change across a multi-disciplinary environment. 

 Commercially astute and highly numerate, high-quality 

report writing and presentation skills. 

 Knowledge, understanding and passion for academy, 

elite women’s football, and commercial success. 

 Ability to work within an exciting and high-

performance culture 

 Excellent communicator, confident, articulate and high 

integrity 

 Highly organised and compliant, quality control 

focused 

 Well networked and knowledge of individuals 

delivering leading medical expertise 

 Managing budgets and finance 

 High level of communication including presentation 

skills and hosting meetings 

 Excellent IT skills 

 Resilient, able to maintain professionalism, make 

decisions and keep a calm demeanour in often highly 

stressful environments 

 

 

 

Role Requirements  

 To undertake required training, including mandatory Club Equality and Diversity and Health and Safety training. 

 To ensure that the Club’s Safe-guarding and Vulnerable Adults policies and procedures are always adhered to. 

 To adhere and communicate the Club’s brand values to stakeholders whenever the opportunity arises 

 A valid and enhanced FA DBS, CRC certification or willingness to undertake this check 

 Willingness to work evenings, weekends, Public Holidays as required by football 
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Search Process 
Approach candidates 

We will have an initial discussion with you over the phone to determine your interest and suitability for this role and discuss 

a little about your background and aspirations. 

 

Interview candidates 

Once your interest and suitability has been determined we will arrange for you to meet with the Partner leading this 

search. 

 

Short listing 

Having met with candidates who will differ on experience, ambition and background, we will put forward a number of 

candidates whom we feel most meet the criteria. 

 

Meeting our clients 

Leicester City Women Football Club will meet the candidates on the shortlist. This will give you the opportunity to really 

understand the role, the company culture and their expectations of you. You will more than likely have multiple meetings 

with key stakeholders to get a feel for the business. There may also be some form of assessment at the later stages of the 

process. 

 

Due diligence 

As you will appreciate, you will have conducted due diligence on Leicester City Women Football Club and they will expect 

us to do the same for the candidates who they anticipate would really bring that ‘something special’ to the business. 

 

Offer and acceptance 

Leicester City Women Football Club puts together the offer which we convey to you. We will fully support you through 

your resignation period and beyond. 

 

Ongoing communications 

We like to maintain contact with all candidates from a search. If you have been successful in this activity, we will meet with 

you after your first month to ensure that your expectations have been met. If you have not, we will ensure that you gain 

full feedback and we will maintain a relationship with you for the future. 

 

Inclusion & Diversity  

We aim to ensure that each and every stage of the search process is as inclusive as possible, and we work to support 

Leicester City Women Football Club in their own commitment to inclusivity and equality standards.  

 

Confidentiality 

We guarantee that any approach we make to you and any discussions we have will be in the strictest confidence. Any 

discussions will be conducted under the terms of a formal nondisclosure agreement. 
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Candidate Charter 

Talented people are our lifeblood 

Whether we approach you about a specific opportunity, or you contact us to share your biography and career ambitions, 

we want you to have a constructive experience of engaging with Odgers Berndtson. 

 

We recognise that we have a commitment to you as well as to our client, and we undertake that our dealings with you will 

be professional, courteous, rigorous and honest. 

 

We will: 

 

 Approach you after considered analysis and in relation to roles where we think there is a strong match. Your time is 

valuable; we don’t want to waste it. 

 Work to make your candidacy as strong as it can be.  

 Represent you effectively and discreetly to our client, based on accurate information that you give us in confidence.  

 Be inclusive, open and fair-minded. 

 Keep you informed, communicating outcomes promptly, and giving fair and honest feedback where we can. 

 Celebrate your success in the event of a successful outcome and share any lessons in the event of disappointment. 

 Take a long-term view, recognising that you have a multi-year view of your own career. Where possible, we will help you 

fulfil your ambitions. 

 Embrace continuous improvement, for example by carrying out regular independent audits of those we shortlist for 

roles. 

If ever you feel we have not lived up to the letter or spirit of this charter, please tell us. We want to know. Email 

KScrope.CEO@odgersberndtson.com.  
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How to Apply  

How to apply  

To apply candidates should send the following: 

 

• Letter of application highlighting your motivation 

for the post and relevant experience. 

• Up to date curriculum vitae. 

• Details of current remuneration. 

• Names and contact details for two referees 

(referees will not be contacted until final interview 

stage). 

 

The preferred method of application is online at 

https://www.odgers.com/86311 

 

For a confidential discussion about the role, please contact: 

 

Riley Payne   

 riley.payne@odgersberndtson.com 

 

Leicester City Women Football Club is an equal 

opportunities employer and would welcome applications 

from a fully diverse range of candidates, regardless of age, 

gender, ethnicity, sexual orientation, faith or disability.   

Personal data 

In line with GDPR, we ask that you do NOT send us any 

information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political 

opinions, religious or philosophical Leicester City Women 

Football Club is an equal opportunities employer and 

would welcome applications from a fully diverse range of 

candidates, regardless of age, gender, ethnicity, sexual 

orientation, faith or disability.   

beliefs, trade union membership, data concerning health or 

sex life and sexual orientation, genetic and / or biometric 

data) in your CV and application documentation. Following 

this notice, any inclusion of your Sensitive Personal Data in 

your CV/application documentation will be understood by 

us as your express consent to process this information 

going forward. Please also remember to not mention 

anyone’s information or details (e.g. referees) who have not 

previously agreed to their inclusion. 

 

Contact details 

For a conversation in confidence, please contact: 

 

Riley Payne 

riley.payne@odgersberndtson.com 

 

Euan Frizzell 

euan.frizzell@odgersberndtson.com 

 

 

We are committed to ensuring everyone can access our 

website and application processes. This includes people 

with sight loss, hearing, mobility and cognitive impairments. 

Should you require access to these documents in 

alternative formats, please contact 

Hannah.Wicks@odgersberndtson.com. 

 

Also, if you have any comments and/or suggestions about 

improving access to our application processes please don't 

hesitate to contact us 

response.manager@odgersberndtson.com.

 

 

https://www.odgers.com/86311
mailto:riley.payne@odgersberndtson.com
mailto:riley.payne@odgersberndtson.com
mailto:euan.frizzell@odgersberndtson.com
mailto:Hannah.Wicks@odgersberndtson.com
mailto:response.manager@odgersberndtson.com
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20 Cannon Street 

London EC4M 6XD 

UK 

 

+44 20 7529 1111 

 

information@odgersberndtson.com 

https://www.odgersberndtson.com/en-gb 


