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Company Overview 

We are a registered charity founded in 2015 whose charitable objective is to feed people in need. We do so 

by producing game based ready meals which we distribute to charities that hand out food to people in 

need. We also buy and provide meats of all types to charities that cook for people in need. Since inception, 

we have supplied more than 2,150,000 meals. We produce a pheasant curry, pheasant casserole and venison 

Bolognese using recipes created by our Chef Tim Maddams. So far, we have delivered our meals to more 

than 3,500 charities around the country either directly or through distribution charities. 

We raise funds from a huge variety of sources including individuals, companies, estates, foundations, trusts, 

community foundations, and government agencies.  We have a team of about 50 county Ambassadors who 

are also key in helping us meet our aims alongside 8 dedicated Trustees. We have five amazing Patrons in 

chef Mark Hix, cricketer David Gower, TV presenter Phil Spencer renowned farmer and TV presenter Adam 

Henson and conservationist and restaurateur Mike Robinson. We currently have four full time members of 

staff. 
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Main Purpose of this Role 

The Chief Executive will be responsible for building and scaling the Charity from its current established base, 

by increasing the number of meals provided fulfilling its charitable objective of feeding people in need.   

They will set the strategic direction and lead the execution of the charities main activities which are fund 

raising, the production and distribution of meals to those in need. Having achieved its first goal to provide 

1m meals, the Country Food Trust’s next objective is to provide 1 million meals per annum on a sustainable, 

repeatable basis using low fat high protein meat, predominately game. The Chief Executive will have 

excellent networking and people skills to lead the team of three current full-time employees and 

approximately 50 volunteers. They will report to the Board of Trustees. 
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The Role 

Leadership 

◼ Be the face and voice of the Charity - its principal ambassador and fundraiser.  

◼ Together with the Trustees set the strategy of the Charity always looking to the next stage of 

development. 

◼ Ensure the agreed strategy is executed. 

◼ Be a magnet for talent to attract permanent staff, Trustees, ambassadors and patrons. 

◼ Lead by example, instilling a culture of autonomy, empowerment and inclusion, supported by 

coaching, training and development.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fund Raising 

◼ Develop the sources of income for the Charity from one off donations to sustainable, repeatable 

annual funding. 

◼ Devise, organise and lead fund raising events and campaigns. 

◼ Build on established relationships and create new partnerships with government, local authority, 

corporates, sponsors, supporters, other charities and organisations. 

◼ Promote the Charity in the media and within the countryside community. 
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Production 

◼ Organise the purchase of raw ingredients to produce and manufacture the Charity’s meals. 

◼ Optimise the impact of the Charity to feed people in need with low fat high protein meals. 

◼ Widen and secure additional sources of countryside surplus to be used in meals. 

◼ Balance the Charity’s use of game meat in ready produced meals and frozen ingredients direct to 

charities that prepare meals. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Distribution 

◼ Distribute meals to charities that feed those in need. 

◼ Optimise delivery to areas of the country to address food poverty. 

◼ Be the connection between the donors and producers to the charities feeding those in need. 

◼ Truly partner with the charities that deliver the food directly on a local and national level. 
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Team 

◼ Create happy, focused, energetic results driven team both internally with our staff and with our 

volunteers e.g., patrons and ambassadors. 

◼ Be a mentor and coach to enable the team to evolve and develop as the Charity scales. 

◼ Delegate and empower the team and volunteers to take ownership and responsibility in order to 

deliver the charities objectives. 

◼ Be an inspiration and a magnet to motivate and attract talent to the Charity. 

 

Financial, governance and compliance  

◼ Have overall responsibility for the Charity’s financial well-being (planning, forecasting, control and 

reporting) 

◼ Ensure that the Charity’s overall governance structure, policies and procedures are appropriate and 

effective including a written report in advance of each Board meeting (4 times annually)  

◼ Ensure that the Charity complies with legal and regulatory requirement and adopts best practice in all 

areas of operation 

◼ Ensure all major risks are identified and regularly reviewed with systems and procedures implemented 

to mitigate such risks. 
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The Candidate 

Experience  

Essential   

◼ Significant proven record of achievement in a senior position within a commercial organisation, 

Charity or not for profit. 

◼ Experience of managing, motivating and developing staff.  

◼ Excellent networker and fund raiser. 

◼ Experience of business planning and business development. 

◼ Appreciation and affinity with the countryside’s production of meat and game. 

◼ Financial management, budgeting and modelling. 

◼ Robust approach to governance, controls and risk. 

 

 Desirable  

◼ Experience of working with volunteers.  

◼ Experience of scaling a business or business unit 

◼ Experience or understanding of food production and delivery  

 

Behavioural competencies 

◼ Vision – an ability to create and communicate a compelling strategic vision for the Charity 

◼ Passion – high energy levels, sense of urgency to deliver the next levels of success 

◼ Communicator – an ability to communicate clearly and succinctly privately and in the public media  

◼ Mentor – listens, counsels, coaches and teaches to boost performance 

◼ Resourceful – finds solutions and is inventive in problem solving 

◼ Decision maker – compiles information and is then unafraid to act 

◼ Relationship (customer) focus – sensitive and adaptive to stated and unstated needs 

◼ Excellence in people – selects and surrounds themselves with excellence embracing diversity of 

thought and mind, open to challenge 

◼ Happiness – Inspires others to elevate themselves to grow beyond their existing boundaries always 

acting with respect, integrity and empathy to others. 
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How to Apply 

The preferred method of application is online at www.berwickpartners.co.uk/83488 

If you are unable to apply online please email your application to response.manager@berwickpartners.co.uk  

All applications will receive an automated response. 

All candidates are also requested to complete an online Equal Opportunities Monitoring Form which will be 

found at the end of the application process.  

For detailed information on how we process your personal data, please review our privacy policy on our 

website https://www.berwickpartners.co.uk/privacy-policy/ 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade 

union membership, data concerning health or sex life and sexual orientation, genetic and/or biometric data) 

in your CV and application documentation. Following this notice, any inclusion of your Sensitive Personal 

Data in your CV/application documentation will be understood by us as your express consent to process this 

information going forward. Please also remember to not mention anyone’s information or details (e.g. 

referees) who have not previously agreed to their inclusion. 

If you have any queries or would like more information in regard to this document, please contact: 

William Pringle 

Partner, Head of Charity, Arts, Culture & Heritage Practice 

 

D: + 44 20 7518 2635 

M: + 44 7515 919 648 

William.pringle@berwickpartners.co.uk  

Closing date: Friday 10th September  
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